
PORAC
 LEGAL DEFENSE FUND

SECONDARY EMPLOYMENT COVERAGE 

REQUIRED CONDITIONS

“Secondary Employment” 
is defined to mean off-duty, non-full-
time employment of a Participant by 

a private sector employer. 

The Department has given 
approval for the secondary 

employment; and
APPROVAL

The Participant wears his or her 
uniform and other standard 

equipment, including weapons, 
during the secondary employment; 

and

EQUIPMENT

The Participant remains under 
Department supervision and in 

radio contact during the secondary 
employment; and

SUPERVISION

Department agrees to defend 
and indemnify the Participant, 
either primarily or secondarily; 

and

CIVIL

The Participant during the secondary 
employment is subject to the same 
Department performance standards 

and Department discipline.
STANDARDS

INCLUDED IN YOUR 
BENEFIT PLAN

Available to all Associations 
enrolled in Benefit Plans I, II, III, IV.

EFFECTIVE: 
JANUARY 6, 2023

See LDF Plan Amendment for Secondary 
Employment coverage, limitations and 

exclusions. 

Please immediately distribute to each of your enrolled members. If you are unable to do so, please let us 
know. An electronic version of the Plan Amendment is also available on our website.
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